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NAME OF PROJECT ACTION 
Testing Self-assessment tool for youth: “My Entrepreneurial Self” 

Summary description of project action 
A EntreComp self-assessment tool for youth was adapted and tested with young people 
to explore whether it is feasible to provide a practical and useful self-evaluation for 
young people as a learning experience. 

The self-assessment tool was intended to allow young people to self-reflect on their 
EntreComp competences through a workshop scenario, encouraging them to reflect on 
where their strengths lie and how these competences are relevant for employment and 
entrepreneurship.  

 

What were the main objectives of this project action? 
To provide a robust tool through which young people can self-reflect and self-assess their 
own EntreComp competences. Based on this, the self-assessment tool aimes to: 

• Raise awareness about EntreComp competences among young people and their 
importance for employability and entrepreneurship 

• To help young people understand, through self-reflection, their own 
EntreComp competences  

 
Partners involved:  
Leading design, adaptation and evaluation of self-assessment tool: Yasemin Koçak: 
Erasmus+ Agency of Turkey  yasemin.kocak@ua.gov.tr 

Leading testing process and evaluation: The Union of Chambers and Commodity 
Exchanges of Turkey (TOBB) Seval İskender: seval.iskender@tobb.org.tr 

 
 

What resources or tools have been developed through this project action? 
 
 

Name and short description of 
document / resource / tool 

Weblink / basecamp link / or indicate that 
attached to the email 

Session Outline for the Self-Evaluation 
Session 

See annex 1 

Workshop presentation See annex 2 

 

 
Are any website/weblinks for this project action available? 
Link to further information about Assessment as Learning: 

https://dare-network.eu/wp-content/uploads/2022/05/entrecompguideno2-EN-
assessment-final.pdf  

Link to an overview of a relevant workshop which inspired the self-assessment 

mailto:yasemin.kocak@ua.gov.tr
mailto:seval.iskender@tobb.org.tr
https://dare-network.eu/wp-content/uploads/2022/05/entrecompguideno2-EN-assessment-final.pdf
https://dare-network.eu/wp-content/uploads/2022/05/entrecompguideno2-EN-assessment-final.pdf


• • • 

4 

 

 

approach adapted into this project: 

https://joint-research-centre.ec.europa.eu/system/files/2019-
05/workshop_format_inspired_by_entrecomp.pdf  

Link for the EntreComp self-evaluation session:  

https://www.facebook.com/groups/EntreCompTurkiye/permalink/903989793799765/  

Who are the primary target audience? 
The target audience is young people aged 16-30 years –this tool is also considered 
adaptable to young people in formal education settings and young people who are 
unemployed.  

• Young people (under the age of 30) 
• Unemployed 
• Students 

 
What learning sector does it apply to? 

• Youth work 

• Vocational education and training 

• Higher Education 
• Employment  

 
What is the geographic reach? 
This tool is in English and is relevant to young people from any country. 

In the testing process, the tool was used with participants from Austria, Belgium, 
Canada, France, Germany, Netherlands, and United Kingdom. 

 

How was the project implemented? 
The self-assessment activity was adapted for the youth audiences using inspiration 
from “My Entrepreneurial Self” learning activity shared by Bantani Education and the 
‘Inspired by EntreComp’ workshop published by the European Commission Joint 
Research Centre.  

The rationale behind the approach taken was to create a self-assessment tool that 
provided a valuable learning experience for young people through an assessment as 
learning approach. The design used was based on tested approaches which were 
further adapted.  

 

Designing the self-assessment tool: 

The review of available tools was undertaken, this resulted in a number of tools being 
identified including the JRC workshop which illustrated a self-assessment process 
linked to EntreComp competences, and a workshop tested by Bantani Education which 
used a similar approach to encourage learners to self-reflect on EntreComp 
competences. Both methods use assessment as learning to ensure that the self-
assessment process provides concrete learning outcomes for learners.  

https://joint-research-centre.ec.europa.eu/system/files/2019-05/workshop_format_inspired_by_entrecomp.pdf
https://joint-research-centre.ec.europa.eu/system/files/2019-05/workshop_format_inspired_by_entrecomp.pdf
https://www.facebook.com/groups/EntreCompTurkiye/permalink/903989793799765/
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The core elements of the self-assessment tool were extracted and adapted into a 
process that could fit into a wider youth workshop.  This resulted in consideration of a 
session that would offer a robust self-assessment process that provided clear learning 
outcomes for participants. The vision of the assessment as learning approach was: 

• To inform and raise awareness among participants about the EntreComp 
• To promote understanding of entrepreneurship competences as a tool to tackle 

unemployment 

• To underline the importance of entrepreneurship competences as transferable/soft 
skills 

 

Testing the self-assessment tool:  

A workshop setting around developing employability was chosen as the environment 
in which to test the tool. The “Turkey - EU - NATO Relations Certificate Program” was 
implemented in Brussels on the 23th-25th of May 2022 in collaboration with the 
Presidency for Turks Abroad and Related Communities (YTB) and The Union of 
Chambers and Commodity Exchanges of Turkey (TOBB). The Certificate Program 
aimed to support young Turkish people living abroad on their career paths by providing 
information, study visits and non-formal education methods. 

33 Participants were chosen among applications, according to their countries, 
educational background and motivation for the activity. The overall activity consisted 
of two main parts: 

1. Session 1 offered tailor-made information session about EntreComp for young 
Turkish citizens living abroad (45’). 

2. Session 2 tested the self-assessment tool  (45’).  

Implementing the self-assessment tool: 

Introduction and orientation:  

The workshop opened with an orientation session on competences.  

The first element was an energizer (20’) in order to provide inspiring information about 
competences, employability and entrepreneurship and to give participants a voice on 
these topics. Highlighted topics in the interactive information session were: 

• What are competences? 
• How the European Commission defined 8 key competences? 
• What are the competences that employers consider when hiring employees? 

 
From this session, participants fed back to the whole group which allowed them hear 
others’ perspectives. From all answers, similar ideas were grouped on a flipchart. 
Following this interactive part, a comparison of participant feedback and the official 
definitions were shared with the whole group. This illustrated how much learning and 
understanding the participants already had, reinforcing the learning. 



• • • 

6 

 

 

 
The second element was a session around EntreComp (25’), providing insights on the 
following - 

• What is EntreComp? 
• Why is important to have entrepreneurial mind-set? 
• What are the description of entrepreneurship competences with real life 

examples? 

My Entrepreneurial Self – self assessment tool implementation:  

The second part was the implementation 
of the practical self-assessment tool - “My 
Entrepreneurial Self”.  

 The content of the self-evaluation exercise 
was adapted from existing resources”. This 
exercise offered a starting point of 
supporting young people to increase their 
self- awareness of their own 
entrepreneurship competences. This 
exercise consisted of two parts, the 
individual self-evaluation part and group self-evaluation part.  

First part was individual reflection. The EntreComp flower was printed on A4 papers and 
distributed to the participants. They looked at the flower pages. On each petal, there 
was the name of an entrepreneurial competence. After 5 minutes of thinking about 
what things they are good at and at what maybe they are not so good at, Participants 
chose a colour to put against each of the 15 petals and explain the reason behind their 
choice. They started to reflect upon their strengths and weaknesses and how these can 
be improved. 

 
Second part of the exercise was based on 
group reflection. Facilitators/trainers 
explained more about the areas of the 
EntreComp. Participants were divided into 5 
different groups. Facilitators/trainers 
distributed 5 different EntreComp flower 
flipchart pages and explanation of 5 
EntreComp areas pages to each group.  
 
In groups, participants discussed about the 

following questions: 

• Which competence area do your strengths mostly fit into? 
• Why did you make these decisions? 
• Which of these competences are useful for your future career? 
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After 15 minutes group discussions, participants shared their group decisions with the 
colours on EntreComp Flipchart page. As participants knew each other for more than 3 
days, they could reflect their group confidently. Most of the groups saw their strengths 
and weakness and they shared their comments on how they can improve their potential 
competences. Participants also discussed which competences are essential for their 
future career. 

 
At the end of the exercise, facilitators/trainers highlighted the importance of the 
competence-based career development and making a learning plan accordingly. 
Besides, they briefly shared Erasmus+ Programme and European Solidarity Corps 
Programme opportunities so that participants can improve their competences through 
the EU Programmes. 

 

 
What are the results? 
As a result of the activity; 

• Participants learnt how to evaluate themselves on the entrepreneurship 
competences via the self-evaluation tools 

• Participants raised awareness on the EntreComp Framework 
• Participants learnt the importance of the competence-based career approach of 

EC 
• Participants recognised their strengths and discovered competences that are 

open to development 
 

At the end of the activity, participants shared their experiences as follows: 

• “I have never been involved such an activity that used non-formal education 
methods. This is what we need after pandemic. Because we have the 
opportunity to express ourselves.” 

• “I am happy that we enrolled this program and had the chance to know the 
EntreComp and Erasmus+ opportunities.” 

• “We discovered our competences through the activity.” 
 

 

How and why could others replicate this action? 
Educators/Trainers can use the activity in their competence-based learning activities. 
This activity might support teachers/trainers as a starting point of helping 
students/young people see their own strengths and see ways of improving on these 
competences. This activity plan is replicable if teachers/trainers would like to apply non-
formal methodologies in their learning environment. Another thing that might be 
considered on the planning stage is that teacher/trainer should know and give real life 
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examples for each competence area and competences in detail in order to answer the 
questions of students/young people. 

The annexes contained in this document support others to replicate this action.  
 

How did you use ENTRECOMP? 
EntreComp was used as the basis of the self-assessment tool to spot the importance of 
competence-based career development.  
 
The EntreComp was used as a presentation to inform participants about the 
entrepreneurship competences
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Pictures or the activity: 
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Session Outline for the Self Evaluation Session 

TITLE 
  
My Entrepreneurial Self 
 

TYPE 

☐ Get to know each other 
☐ Icebreaker 
☐ Energizer 
☐ Group Building 
☐ Team Building 
☐ Group Division 

☐ Exercise 
☐ Simulation 
☐ Discussion/Open Talk 
☐ Board Game 
☐ Info Session 
☐ Presentation 

TOPIC  

LEARNING 
OBJECTIVES 

 

GROUP SIZE / 
AGE 

35 DURATION 45+45’ 

MATERIALS Flipchart, Beamer, Post-it, Board marker 

STEP BY STEP 
IMPLEMENTAT
ION 

 
Session 1 (45’) 
 
Introduction (5’) by Seval İskender & Yasemin Koçak 

 
Energizer (5’) by Yasemin Koçak  
 
Flipchart (15’) Max. 2 words (Interactive) – by Yasemin Koçak 

• What is Competence? 
• What is Entrepreneurship? 
• What is Entrepreneurship Competences  
• If you were to define entrepreneurial competences, which 

competences would you choose? 
  
(Note for facilitator: Group similar answers and summarize suggested definitions!) 
 

• What is Competence? (Brain, Hands and Brain Visual) 
• What is Entrepreneurship and Why is it Essential? 
• What is the importance of Transferable Skills in the Workplace? 

 
(Note for facilitator: Draw the Brain, Hands and Brain Visual in Flipchart while 
explaining the Competence) 
 
Presentation (20’) by Seval İskender 

• What is EntreComp and what is the importance of it?  

Annex 1 
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• What are 3 competence areas and 15 competences? 
 
 
 
 
Session 2 (45’) 
 
My entrepreneurial self: Self-Assessment Session (35’) 
 
Individual Work (5’): Questions were asked to participants as follows: 

• What are your strengths and weaknesses?   
• Which are you not sure about?  
• Choose an emoji to put against each of the 15 petals – draw it on! 
• Compare your results with the person sitting next to you. 

 
Gorup Work (15’): Questions were asked to participants as follows: 

• What are your (as a group) strengths and weaknesses?   
• Which are you not sure about?  
• Choose an emoji to put against some of the 15 petals – draw it on 

Flipchart! 
• Discuss your thoughts within the group. 

 
Group Work Presentation (15’): Questions were asked to participants as 
follows: 

• Share your group assessment with the rest of the participants via 
Flipchart. 

• Did you find common points regarding entrepreneurial 
competences? 

• Did you see similarities, what was interesting? 
 
Summary of the Session (10’) by Seval İskender & Yasemin Koçak 

• Different groups have different competences 
• The importance of these skills to participants’ own lives/careers 
• Learning Plan might be needed for competence development 
• The importance of EnteComp in career planning of young people 
• How Erasmus+ and European Solidarity Corps, SALTO Trainings 

can be used as opportunities in competence development? 
 

SUGGESTIONS 
FOR THE 
FACILITATOR 

Questions? 

ANNEX Links 

SOURCES OF 
KNOWLEDGE 

 

ADDED BY  
CREATED 
BY 

Seval İskender &  
Yasemin Koçak 
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Workshop presentation  
 
 
 

  

Annex 2 
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Do you want to be part of the EntreComp Europe Community? For 
more information about events and news from our national 
EntreComp Collaborative Communities, please visit the websites 
and Community groups listed below. 

 
 

EntreComp Europe 

Website | Community 
 
 

EntreComp Belgique 

Website | Community 
 
 

EntreComp Italia 

Website | Community 
 
 

EntreComp Moldova 

Website | Community 
 
 

EntreComp España 

Website | Community 
 
 

EntreComp Türkiye 

Website | Community 
 

Community 

http://www.entrecompeurope.eu/
https://www.twitter.com/EntreCompEurope
https://entrecompeurope.eu/be/
https://entrecompeurope.eu/be/
https://www.entrecompeurope.eu/it/
https://www.facebook.com/groups/entrecompitalia/
https://entrecompeurope.eu/md/
https://www.facebook.com/groups/EntreCompMoldova
https://entrecompeurope.eu/es/
https://www.facebook.com/groups/EntreCompEspana/
https://entrecompeurope.eu/tr/
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EntreComp Europe is a collaborative project bringing together 
partners across five European countries. 

 
 

BELGIUM 

Bantani Education, EuroChambres, Service Public de Wallonie 
 

 
ITALY 

Materahub, Matera, Camera di Commercio Della Basilicata 
(COCBasciliata) 

 
 

MOLDOVA 

Chamber of Commerce and Industry of the Republic of Moldova 
(CCIRM), National Agency for Research and Development (NARD) 

 
 

SPAIN 

Fundación UCEIF, SoderCan, Injuve, Junta de Extremadura 
Consejería de Economía, Ciencia y Agenda Digital, Spanish 
Chamber of Commerce 

 
 

TURKEY 

The Union of Chambers and Commodity Exchanges of Turkey 
(TOBB), Turkish National Agency Turkish NA 
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EntreComp Europe is an initiative co-funded by the COSME programme 
of the European Union. 

www.entrecompeurope.eu 

info@entrecompeurope.eu 

http://www.entrecompeurope.eu/
mailto:info@entrecompeurope.eu
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Seval İskender
TOBB Brussels Office

Yasemin Koçak
Turkish National
Agency
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What is Competence?



3

EU’s 8 Key Competences



Introducing EntreComp Europe



Youtube Video:
https://www.youtube.com/watch?v=ra80tv
8j_lo

5

What is EntreComp
Framework?

https://www.youtube.com/watch?v=ra80tv8j_lo


What is EntreComp Framework?

EntreComp is a comprehensive, flexible and multi-purpose reference
framework designed to help you understand what is meant by
entrepreneurship as a key competence for lifelong learning and to be
able to use this in your work.

EntreComp creates a shared understanding of the knowledge, skills and
attitudes that make up what it means to be entrepreneurial.



THEREBY increse inovation
and the employment



Why is it so important to have an 
entrepreneurial mindset?
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EntreComp Wheel:

EntreComp identifies the 
competences that make 
someone entrepreneurial.

15 competences of equal 
importance



At its very simplest level, EntreComp is 
made up of 3 competence areas: 

1- Ideas & Opportunities 
2- Resources 
3- Into Action



EntreComp Threads

Beneath each of the 15 competences are a
number of different threads that describe what the
particular competence really means in practical
terms. These threads are the building blocks of
each competence. The image on the right shows
the threads for 3 competences: Creativity, Working
with others and Mobilising resources. For example,
the threads for Creativity are Be curious & open,
Develop ideas, Define problems, Design value,
and Be innovative.
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Entrepreneurship is about valuing ideas :
https://www.youtube.com/watch?v=HddM4bMHSqY

Entrepreneurship is about creativity :
https://www.youtube.com/watch?v=NRc9h1V4vSo

Entrepreneurship is about motivation and perseverance :
https://www.youtube.com/watch?v=gK3m6hmZoSM

15

https://www.youtube.com/watch?v=HddM4bMHSqY
https://www.youtube.com/watch?v=NRc9h1V4vSo
https://www.youtube.com/watch?v=gK3m6hmZoSM


Resources:

▪ What is entrecomp – video: JRC

▪ https://www.gzs.si/entrecompfood/vsebina/Entrepreneurship/About-
EntreComp

▪ https://publications.jrc.ec.europa.eu/repository/handle/JRC120486

▪ https://entrecompeurope.eu/events/

▪ https://publications.jrc.ec.europa.eu/repository/handle/JRC117661

▪ https://entrecompeurope.eu/tr/kaynaklar/

▪ https://www.facebook.com/groups/EntreCompTurkiye

▪ https://www.exeter.ac.uk/careers/about/entrecomp/#a0

16

https://publications.jrc.ec.europa.eu/repository/handle/JRC120486
https://publications.jrc.ec.europa.eu/repository/handle/JRC120486
https://publications.jrc.ec.europa.eu/repository/handle/JRC120486
https://entrecompeurope.eu/events/
https://publications.jrc.ec.europa.eu/repository/handle/JRC117661
https://entrecompeurope.eu/tr/kaynaklar/
https://www.facebook.com/groups/EntreCompTurkiye
https://www.exeter.ac.uk/careers/about/entrecomp/#a0


LEVEL 1- DISCOVER

YOUR COMPETENCES?

1- INDIVIDUAL WORK
2- GROUP WORK
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Thank you very much for 
your time

If you have any questions about this 
document please don’t hesitate to contact 
us at:

entrecompturkey@gmail.com

seval.iskender@tobb.org.tr

yasemin.kocak@ua.gov.tr

mailto:entrecompturkey@gmail.com
mailto:seval.iskender@tobb.org.tr
mailto:yasemin.kocak@ua.gov.tr
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